Consideration of the procedure to be followed for the
nomination of the Director-General of the Organization

Consideration of the draft contract
for:
The terms of appointment

The salary
The allowances

The status of the Director-General

Consideration of the interview
procedure:

the specific form and duration of
the interviews of the candidates

220th session of the
Executive Board
(Autumn 2024)

(196 EX/Decision 16)

Letter of the Chairperson of the
Executive Board to the Member
States inviting them to submit, by 15
March 2025 at the latest, the names
of candidates for the post of
Director-General, together with full
biographical details and a statement
setting out the candidate’s vision for

UNESCO

Immediately following
the end of the 220th
w session of the Executive Ziud
Board

Communication to all Member
States of the candidatures
received along with the

candidates’ vision statements

By 1st April 2025
at the latest

Interviews with candidates in a
Private Plenary session
(extended to other Member
States non-Member of the

Executive Board)

Candidates may be asked
questions by the Members of the

Executive Board only

2215t session of the
Executive Board
(Spring 2025)
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